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Our commitment 

Principle HR is committed to equal opportunity, fair treatment and inclusive hiring, in line with 
applicable legislation in Ireland and the United Kingdom. 

 

Our approach 

We believe the best hiring decisions are made when people are assessed fairly based on skills, 
experience and potential. 

 

What we do 

We: 

• promote equal opportunity  
• support inclusive hiring practices  
• work to reduce bias in recruitment  
• treat all candidates with respect  

We do not tolerate discrimination on any grounds protected under applicable law. 

 

 

 



In practice 

This includes: 

• structured and consistent hiring approaches  
• focusing on role-relevant criteria  
• encouraging inclusive sourcing and shortlisting  
• supporting clients with inclusive hiring practices  

 

Our workplace 

We are committed to a workplace that is: 

• respectful  
• inclusive  
• free from discrimination and harassment  

 

Continuous improvement 

We continue to develop our approach based on experience, data and client needs. 

 

Responsibility 

Everyone involved in hiring and management is responsible for applying fair and inclusive practices. 

 


